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I. Background 
 
At Florida Southern College (the “College”), research is undertaken to enhance the education of 
its students, to stimulate a spirit of inquiry, to solve problems, and to discover new information.  
This policy is a compilation of guidelines and general information related to patents, trade secrets, 
copyrights, trademarks, and other intellectual property issues at the College.  The policy is 
intended to recognize and encourage faculty, student, and staff creative endeavors such as 
research, patentable inventions, and other pieces of intellectual property, and to protect the rights 
and interests of College constituents as well as the College itself.  Further, the College wishes to 
support such creative endeavors of students, faculty, and staff by providing certain resources, 
information, and assistance consistent with this policy. 
 
The College’s Intellectual Property Policy is designed to encourage the development and use of 
new inventions and to identify works and inventions that may be of commercial value to the 
College.  Adequate recognition of and incentive to potential inventors through the sharing of the 
financial benefits resulting from the creation and development of patentable inventions and other 



marketable forms of intellectual property promotes this development and provides the College 
with additional funding to continue its research programs. 
 
II. Legal Considerations 
 
The College is committed to complying with all applicable laws regarding copyright and other 
forms of intellectual property. With the passage of the Bayh-Dole Amendments, Public law 96-
517, entitled “The Patent and Trademark Law Amendments Act of 1980,” the federal government 
improved colleges’ and universities’ ability to retain intellectual property, including inventions. 
Through this law, nonprofit organizations, including colleges and universities, have the right to 
retain title to certain inventions created through government grants and contracts. The Act reflects 
Congress’ intent to allow these organizations to use the patent’s protection to “effectuate the 
transfer of government-funded inventions to the public.” 
 
The Intellectual Property Policy of the College is modeled on a Florida State law, Fla. Stat. § 
1004.23, which authorizes public universities to license, protect, and otherwise deal with the 
work products of its personnel.  The College believes the standards established under this statute 
are appropriate guidelines for its intellectual property policy.  College personnel must disclose 
certain works and all inventions, which they consequently may develop or discover while 
employed by the school.  This policy sets forth the standards under which the College’s 
ownership of such items is determined. 
 
Questions of ownership or other matters pertaining to materials covered by this policy shall be 
resolved by the President (or his or her designee) in consultation with others, as appropriate.  In 
the event that resolution of such matters becomes controversial, the President (or his or her 
designee) will convene an Intellectual Property Committee (IPC) as described in Section VII    
 
III. Who is Covered by this Policy 
 
This policy covers all College personnel, including, but not limited to, faculty, administrators, 
office and technical staff, student employees, students, non-employees such as contractors and 
consultants, and anyone who participates or intends to participate in teaching and/or research or 
scholarship projects at the College, as well as all others whose primary work affiliation is with the 
College, whether compensated or not (hereinafter, for purposes of this Intellectual Property 
Policy, “College Personnel”). 
 
IV. Copyright Policy 
 

A. What is Covered 
Under the federal copyright law, copyright subsists in “original works of authorship” that 
have been fixed in any tangible medium of expression from which they can be perceived, 
reproduced, or otherwise communicated, either directly or with the aid of a machine or 
device.  These “works” include: 

• literary works such as books, journal articles, poems, manuals, memoranda, tests, 
computer programs, instructional material, databases, bibliographies; 

• musical works including any accompanying words; 
• dramatic works, including any accompanying music; 
• pantomimes and choreographic works (if fixed, as in notation or videotape); 
• pictorial, graphic and sculptural works, including photographs, diagrams, and 

sketches; 



• motion pictures and other audiovisual works such as videotapes; 
• sound recordings; and 
• architectural works. 

 
For purposes of this policy, “works” and “materials” may be used interchangeably. 

 
B. General Statement of Policy 
Subject to the provisions in this policy, all rights in copyright will remain with the 
creator/author unless: 

• the work is a “work made for hire,” as that term is defined under U.S. copyright law, 
or an other Institutional Work (as defined in this Agreement); or 

• the work is subject to other contractual obligations, including without limitation 
funding or other agreements between College Personnel, the College and/or third 
parties. 

 
 
Scope of Copyright Protection 
Copyright protection does not extend to any idea, process, concept, discovery, or the like, 
but only to the work in which it may be embodied, illustrated, or explained.  For example, a 
written description of a manufacturing process is copyrightable, but the copyright only 
prevents unauthorized copying of the description; the process described could be freely 
copied unless it enjoys some other protection, such under a patent.  Subject to various 
exceptions and limitations provided for in the copyright law, the copyright owner has the 
exclusive right to reproduce the work, prepare derivative works, distribute copies by sale or 
otherwise, and display or perform the work publicly.  Ownership of copyright is distinct 
from the ownership of any material object in which the work may be embodied. 
 
Traditional Works of Scholarship  
In accord with academic tradition, the College does not claim ownership in pedagogical, 
scholarly, or artistic works (“Traditional Works of Scholarship”) created by College 
Personnel, regardless of their form of expression, except to the extent (1) otherwise required 
by the terms of funding or other agreements, (2) any such work is an Institutional Work 
under this policy (see “Institutional Works as Work for Hire”) or (3) otherwise set forth in 
this policy.   
 
Such works include books, book chapters, journal articles, abstracts, student theses, plays, 
poems, pictorial and sculptural works, films, cassettes, musical compositions, and other 
literary works created by College Personnel; provided, however, that for any Traditional 
Works of Scholarship that are about, or relate to the College, including without limitation, 
its faculty, students, staff, buildings/architecture, sports teams and events, etc., prior to 
creation, the author shall obtain prior written approval from the College.   
 
Copyright in Traditional Works of Scholarship shall be held by the creators regardless of 
whether the work constitutes a “work made for hire” under copyright law.  The College will 
review written requests to transfer ownership of any such “works made for hire” back to the 
creator in accordance with Section IV.E. (“Reconveyance of Copyright to Creator”) of this 
policy. 
 
Ownership and Use of Course Materials (including class technology and videotapes of 
classroom activities) 



 
All course materials including, but not limited to Jenzabar (and other course management 
tools) materials, syllabi, videotapes of classroom activities, websites, etc. developed by a 
College faculty member belong to the faculty member unless (1) any agreement or grant or 
other outside funding sources dictate otherwise, or (2) the course materials are Institutional 
Works under this policy.   
 
Faculty ownership of such course materials does not, however, entitle the faculty member to 
any additional compensation from the College as a result of enrolled students’ use of such 
materials.  In addition, each faculty member hereby grants to the College an irrevocable, 
non-exclusive, perpetual, worldwide, royalty-free license to use, reproduce, distribute, 
publicly perform and display, and create derivative works based on any such course 
materials (by all means now known or hereafter developed) for internal College 
instructional, educational and administrative purposes, including without limitation 
satisfying requests of accreditation agencies for faculty-authored syllabi and course 
descriptions. 
 
Materials brought to the College from other institutions are subject to any ownership 
agreements with and constraints imposed by the institution at which they were developed; 
barring none, they belong to the faculty member. 
 
Student Ownership 
Ownership of materials developed by students who are also employees of the College will 
be determined by the rules which apply to all College Personnel.  Materials generated by 
students not employed by the College and not using College resources of at least $10,000 in 
their generation will be owned by the student but subject to any applicable prior rights of 
private sector or government sponsors.  Each student hereby grants to the College an 
irrevocable, non-exclusive, perpetual, worldwide, royalty-free license to use, reproduce, 
distribute, publicly perform and display, and create derivative works based on any student-
generated materials (by all means now known or hereafter developed) for internal College 
instructional, educational and administrative purposes. 
 
The use of images/likenesses of students for any purpose, or use of student-created materials 
for external purposes (such as for promoting the College) is not permitted without a signed 
release and/or license from the student(s) in the forms set forth as Attachment A hereto if the 
student is 18 years of age or over, or Attachment B hereto if the student is a minor.  This 
includes videotaping, website images, and class materials.  
 
Institutional Works  
“Institutional Works” shall mean any works of authorship by College Personnel (whether 
alone or jointly with others) created:  (1) specifically or predominantly for use by or at the 
College, including textbooks and study guides used for the instruction of College students, 
staff and/or postdoctoral fellows, or, (2) within the scope of any College Personnel’s 
employment with the College, or (3) at the request of behest of the College or under the 
specific direction of the College, or, (4) under a written contract between the College 
Personnel and the College, or (5) under a contract between the College and an external 
party.   
 
College Personnel and the College hereby agree that it is their mutual intention that 
Institutional Works shall be considered (1) “works made for hire” under U.S. copyright law, 



in which case ownership shall automatically vest in the College by law, or (2) the sole and 
exclusive property of the College pursuant to the assignment provision set forth below. 

“Work made for hire” is a legal term defined in the U.S. Copyright Act (as amended) as, 
among other things, “a work prepared by an employee within the scope of his or her 
employment.”  For instance, work assigned to College-employed programmers is “work 
made for hire” if such programming is within the scope of the employee’s employment with 
the College.  Furthermore, works prepared by College employees in satisfaction of 
sponsored agreements between the College and outside agencies may also be “works made 
for hire” under the Copyright Act.  Certain College-commissioned works also are “works 
made for hire” if the parties so agree in writing.  Written acceptance of this policy by 
College Personnel shall constitute such an agreement.  Under the U.S. Copyright Act, works 
of non-employees such as consultants, independent contractors, etc. generally are owned by 
the creator and not by the College, unless there is a written agreement to the contrary (such 
as written acceptance of this policy).  Examples of Institutional Works created by non-
employees are as follows:  reports by consultants or subcontractors, computer software, 
architectural or engineering drawings, illustrations or designs, and artistic works.  It is the 
College’s policy that the College shall retain or take ownership of all Institutional Works 
created by any such non-employees.  Notwithstanding the foregoing, the mere fact that 
multiple individuals have contributed to the creation of a work shall not, in every case, cause 
the work to be owned exclusively by the College as an Institutional Work.  For example, 
where College Personnel and a non-College third-party jointly contribute to the creation of a 
work, the copyright in the resulting work typically will be owned jointly by the College and 
the third party.  In such instances, both the College and the other party would have non-
exclusive rights to the work, subject to the duty to account to each other. 
 
In the event that an Institutional Work is not deemed a “work made for hire” under U.S. 
copyright law, the College Personnel who created or otherwise contributed to that work 
(whether alone or jointly with others) hereby, upon written acceptance of this policy, 
irrevocably grants, transfers and assigns, and upon creation of any such Institutional Work 
automatically assigns, unto the College all of the College Personnel’s worldwide right, title 
and interest in and to that Institutional Work (including without limitation all related 
copyright applications and resulting registrations), without the need for further written 
agreement or compensation.  Such assignment hereby also includes the right of the College 
to sue in its own name and claim and collect for past, present, and future infringements and 
misappropriations of, and any income, fees, royalties, damages and payments now or 
hereafter due and/or payable under and with respect to, the Institutional Work.  To the extent 
assignable, such College Personnel hereby assigns to the College, without further charge, all 
moral rights (and any rights similar to them under tort, contract or other theories), in the 
Institutional Work that he/she may now have or which may accrue to his/her benefit under 
U.S. or foreign copyright law now in force or hereafter enacted and, to the extent not 
assignable, but waivable, College Personnel hereby waives and will waive such rights 
without further charge. 
 
In the further event that the foregoing assignment is ineffective to transfer ownership of any 
Institutional Work to the College, each such College Personnel hereby, upon written 
acceptance of this policy, grants to the College an irrevocable, unrestricted, exclusive, 
perpetual, worldwide, royalty-free license to use, reproduce, distribute, publicly perform and 
display, create derivative works based on and otherwise fully exploit (by all means now 
known or hereafter developed) the Institutional Work for any purposes whatsoever. 
 



Work Subsidized by the College 
All works subsidized, in whole or in part, by the College through reductions in teaching 
load, a summer stipend, a sabbatical, collaborative student/faculty research and creative 
endeavors, use of College support personnel, or use of College facilities shall be owned by 
the creator (unless any such works are Institutional Works) subject to the right of the 
College to recover up to the first $2,000 of royalties arising out of or resulting from the 
exploitation of that work, which such funds shall be deposited in the Faculty Development 
Account for future faculty development or in another account mutually agreed upon by the 
creator of the work and the College.  Further, any actual costs paid by the College in the 
research and publication of such works shall be fully reimbursed by the creator.   
 
Under certain conditions, the College may agree to accept a lesser amount than what it is 
entitled to under this provision and deposit it in a College-designated account. 
 
Disagreements as to the Previous Provisions Concerning Copyright 
When there are disagreements concerning the applicability of this policy or the recovery and 
distribution of royalties under this policy, the Intellectual Property Committee will be 
convened to review the issues.  See section V. of this policy for the composition of the 
Intellectual Property Committee and its process. 

 
C. Use of Copyrighted Material 
Any and all use, reproduction, distribution, display or other exploitation of College-owned 
works by College Personnel requires the prior written consent of the College.  College 
Personnel shall not make reference to or otherwise discuss the College, its personnel, 
campus, academic, athletic or extra-curricular programs in any copyrightable works owned 
by such College Personnel (under this agreement or otherwise) without the prior written 
consent of the College or unless expressly permitted under applicable law. 
 
Furthermore, the College is committed to complying with all applicable copyright laws.  
This includes the full exercise of the rights accorded to users of copyrighted works under 
applicable law, including the “fair use” doctrine under U.S. copyright law. 
 
Consequently, the College shall use reasonable efforts to inform and educate College 
Personnel about their fair use rights and the application of the four factors for determining 
those rights as set forth in 17 U.S.C. Section 107.  The fair use doctrine and other applicable 
law provide generous, but not unlimited, provisions for the use of copyrighted material in 
classroom settings. 
 
College Personnel are expected to comply with copyright laws.  Use, reproduction, 
distribution, display and other exploitation of works protected by copyright without 
permission of the copyright owner may be a violation of federal or state law.  It is the sole 
responsibility of those seeking to exploit copyrighted materials to make sure the exploitation 
is permissible under applicable copyright laws or obtain a license or the prior written 
consent of the copyright owner.  For further information regarding U.S. copyright law, see 
Error! Hyperlink reference not valid..  
 
The College does not permit the unlawful use, reproduction, display, distribution or other 
exploitation of copyrighted works, including without limitation music, movies, books and 
software.  The College is committed to taking reasonable steps to avoid misuse of its 
computer network and/or other College resources.  If violations are discovered or suspected, 
the College may report infringing activity to appropriate authorities or take other action, 

http://www.copyright.gov/


including, but not limited to:  warning the user, removing the material, or terminating access 
to the material. 

 
D. Use of the College Name in Copyright Notices; Copyright Registration 
The following notice must be placed on all College-owned works used or otherwise 
exploited by College Personnel: 
 
© [year] Florida Southern College.  All Rights Reserved. 
 
No other institutional or departmental name is to be used in the copyright notice, although 
the name and address of the department to which readers can direct inquiries may be listed.  
The year in the notice should be the year in which the work is first published, i.e., distributed 
to the public or any sizeable audience. 
 
Copyrighted works may be registered with the United States Copyright Office.  Further 
information regarding registration may be found at: Error! Hyperlink reference not valid..  
Notwithstanding the foregoing, College Personnel may not register any College-owned 
works in his/her own name or the name of the College without prior written consent of the 
College. 

 
E. Re-conveyance of Copyright to Creator 
When copyright automatically vests in or is assigned to the College in accordance with the 
terms of this policy, the creator of the copyrighted work may make a written request to the 
IPC Chairperson that ownership be conveyed back to the creator.  Such a request can, at the 
discretion of the IPC Chairperson, be granted if it does not:  (1) violate any legal obligations 
of or to the College, (2) limit appropriate College uses of the works, (3) create a real or 
potential conflict of interest for the creator, or (4) otherwise conflict with College goals or 
principles. 

 
 
V. Patents 
 
The College is a comprehensive educational institution whose fundamental mission is to provide 
educational excellence in all academic programs.  The College recognizes that research, 
particularly that involving collaborative investigations between students and faculty, is one of the 
highest forms of education. 
 
All discoveries and inventions (whether or not patentable) conceived, developed or first reduced 
to practice, in whole or in part, by College Personnel (whether alone or jointly with others) in the 
course of his/her employment with or other engagement by the College, or with more than 
incidental use of College resources, shall be owned by the College (hereinafter, “College 
Inventions”). 
 
With respect to College Inventions, each such College Personnel hereby, upon written acceptance 
of this policy, irrevocably grants, transfers and assigns unto the College all worldwide right, title 
and interest that such College Personnel has or may acquire in and to such College Inventions and 
any patents of the United States and foreign countries which may be obtained therefor, without 
the need for further written agreement or compensation.  Such assignment hereby also includes 
the right of the College to sue in its own name and claim and collect for past, present, and future 
infringements and misappropriations of and any income, fees, royalties, damages and payments 
now or hereafter due and/or payable under and with respect to any College Innovations. 

http://www.copyright.gov


 
College Personnel shall hold all College Inventions in trust for the sole right and benefit of the 
College and promptly make full written disclosure of such inventions to the Office of Human 
Resources, with a copy to the IPC Chairperson.  Written disclosure should include (1) the name 
of all inventors, (2) what was invented, including without limitation the nature, purpose, 
operation and technical characteristics of the invention, (3) circumstances that led to the 
invention, and (4) information concerning prior, current and possible subsequent activities 
surrounding the invention, including without limitation any publication or submission for 
publication, sale or offer of sale, or public use or disclosure of the invention. 
 
Following the written disclosure, the IPC Chairperson will convene the Intellectual Property 
Committee to review the invention disclosure information submitted. The IPC Committee will 
make a recommendation to the President either to seek a patent using College funds, to decline 
further action with respect to the invention, or to transfer ownership back to the inventor(s). 
 
If the College elects not to file a patent application with respect to the invention, the College may, 
upon request, transfer ownership back to the inventor(s), subject to any funding or other 
restrictions and agreements.  The inventors may then seek other aid outside the College to assess 
the patentability of the invention.  If there is positive action with respect to a patent application 
for any College Inventions, the College may wish to pursue evaluation of the invention from 
technical development consultants to ascertain whether there is sufficient interest and potential 
financial return, which would make the acquisition of a patent feasible. 
 
The remaining steps in the process are: 
 

1. A patent is obtained or institutional steps are put into place to protect the invention as a 
trade secret.  These steps may ensure that, in the event of not immediately applying for a 
patent, proper protection is maintained and limited disclosure and publication are delayed 
to a later date. 

2. A patent, if any, is licensed and royalties are earned. 
3. Legal enforcement of patent rights begins. 

 
 

A. Royalties 
The College shall be eligible to collect royalties in the event a patent is granted to the 
College for College Inventions. 

 
B. Sharing of Royalties 
Royalty distribution for College Inventions shall be as follows: 

• 100% will accrue to the College for recovery of costs associated with the 
patent/license development.  This would include all fees for preparing and processing 
patents.  All marketing and licensing fees would also be included 

• Remaining income would be distributed according to the following: 
a. Inventor(s) or their heirs:  40% of gross royalties. 
b. Inventor(s) Department:  20% of gross royalties. 
c. College:  40% of gross royalties. 

 
Under certain conditions, the College may agree in writing to accept a negotiated percentage 
of equity in place of all or some portion of the license or royalty fee(s). 

 
VI. Trademarks 



 
Trademarks and service marks are any words, phrases, symbols or designs, or a combination of 
any of the foregoing, that identifies and distinguishes the source of the goods/services of one 
party from those of others.  Trademarks, service marks and trade dress created or developed by or 
for the College for use or proposed use on or in connection its goods and/or services are and shall 
be the sole and exclusive property of the College (“College Trademarks”).  Examples of College 
Trademarks include, without limitation, FLORIDA SOUTHERN, FLORIDA SOUTHERN 
COLLEGE, MOCCASINS, MOCS, and any College logos, colors and slogans, and any other 
words, phrases, symbols or designs (or combinations thereof) associated with College athletics, 
events, programs, software, and/or activities.  College Trademarks may not be used by College 
Personnel or any third parties without prior written consent of and an appropriate written license 
from the College. 
 
VII. Intellectual Property Committee 
 
The Intellectual Property Committee shall be a standing committee appointed by the President. Its 
members shall be members of the faculty and staff chosen to provide broad technical expertise 
across various disciplines.  As to any academic-related matters, the Provost shall be an ex officio, 
voting member of the Committee.  As to any non-academic related-matters, the Vice President for 
Finance and Administration shall be an ex officio, voting member of the Committee.  Additional 
ad hoc members may be chosen by the Committee Chairperson if additional expertise is needed 
in the consideration of a particular intellectual property matter.    
 
VIII. Assisting the College with the Protection of its Intellectual Property; Agreement not to 
Challenge the College’s Rights in any College-Owned Intellectual Property 
 
Each College Personnel agrees, for himself/herself, and his/her heirs, legal representatives, 
successors and assigns, that upon request from the College, its legal representatives, successors or 
assigns, he/she shall do, execute, acknowledge and deliver, at the College’s expense, all acts, 
agreements, instruments, notices and assurances, and take all other action, as may reasonably be 
requested by the College to perfect the College’s ownership of any intellectual property claimed 
under this policy (including without limitation any Institutional Works, College Inventions and 
College Trademarks), further effect and evidence the assignments contemplated by this 
agreement, and protect and enforce the College’s rights and interests in such intellectual property. 
 
In addition, such College Personnel agrees that he/she will not directly or indirectly challenge, 
dispute or otherwise contest or put at issue anywhere in the world the validity or enforceability of, 
or the College’s exclusive right to own, use and register, any intellectual property claimed by the 
College under this policy (except to the extent expressly permitted in this agreement under 
“Disagreements as to the Previous Provisions Concerning Copyright”). 
 
IX. Outside Consulting Work 
 
College Personnel who plan to engage in outside and/or off-campus consulting, research or other 
endeavors within the scope of their professional expertise, which is reasonably likely to lead to 
the creation and/or development of intellectual property, and in which College Personnel or a 
third party may claim an ownership interest, must communicate the scope of such endeavors to 
their division chair and/or dean and obtain written approval prior to commencing the endeavor(s).  
Upon request, College Personnel shall submit to the College a copy of the proposed engagement 
letter or agreement concerning such endeavor(s) to enable the College to ensure that the proposed 
endeavor does not conflict with the College’s policies set forth in this handbook. 



 
X. Confidentiality 
 
During the course of employment with or other engagement by the College, College Personnel 
may have access to confidential or proprietary information of the College and/or third parties.  To 
that end, College Personnel may be required to sign confidentiality agreements to protect such 
information from unauthorized use and disclosure.  College Personnel shall adhere to all terms 
and conditions set forth in any confidentiality agreements to which they and the College are 
parties. 
 
The College’s Intellectual Property Policy is based, in part, on policies adapted, with permission, 
from Rollins College. 
  



ATTACHMENT A 
AUTHORIZATION AND RELEASE – (ADULT) 

 
For consideration received, the receipt and sufficiency of which are hereby acknowledged, I, 
______________________________, hereby grant to Florida Southern College, its faculty, 
employees, agents, licensees, customers and personnel who are acting on its behalf (“the 
College”), the absolute and irrevocable right and permission throughout the world and in 
perpetuity, with respect to my photograph or other likeness, name, information about myself, any 
oral or written quotes, testimonials, statements, profiles, or other related materials (“Authorized 
Materials”): 
 
(a) To use, re-use, reproduce, publish and re-publish, post on a website, adapt, modify and 

edit the Authorized Materials, in whole or in part, severally or in conjunction with other 
materials, in any medium now or hereafter known, for educational and promotional 
purposes and for any other purpose whatsoever, including without limitation, publicity, 
marketing, advertising, fundraising and/or trade, 

(b) To claim and register copyrights in any materials created by the College based on, 
derived from or incorporating all or part of any of the Authorized Materials (“College 
Works”) in the College’s own name or any other name that it may choose, and 

(c) To own solely and exclusively the College Works and the full right of disposition thereof 
in any matter whatsoever. 

 
I hereby release and discharge the College from any and all claims and demands whatsoever 
arising out of or in connection with the use of the Authorized Materials or any reproduction 
thereof, and waive any right to inspect or approve the finished product.  I understand that my 
agreement to this Authorization and Release is voluntary and that I may withdraw my permission 
for use of the Authorized Materials in future College projects at anytime by providing written 
notification to the President of the College, ________ [address] or any future address of the 
College in the event the College relocates.  I understand that any such withdrawal will not revoke 
this Authorization and Release as to any websites, printed materials or other projects containing 
the Authorized Materials that the College has already created or developed at the time the 
notification is received. 
 
This Authorization and Release shall inure to the benefit of the College’s successors and assigns 
and shall be binding upon my heirs, successors, assigns and legal representatives. 
 
I have read this Authorization and Release and fully understand its contents. 
            
WITNESS: ______________________ SIGNED: ___________________________ 
 
Print Name: _____________________ Print Name: _________________________ 
 
     Address: _________________ Address: ____________________________ 
 
                    _________________ City:  ___________________ ST: ________ 
 
          Date: _________________ Zip: ________________________________ 
 
     Date: _______________________________ 
 
     Phone #: ____________________________ 



ATTACHMENT B 
AUTHORIZATION AND RELEASE (MINOR) 

 
For consideration received, the receipt and sufficiency of which are hereby acknowledged, I, 
______________________________, hereby grant to Florida Southern College, its faculty, 
employees, agents, licensees, customers and personnel who are acting on its behalf (“the 
College”), the absolute and irrevocable right and permission throughout the world and in 
perpetuity, with respect to ____________’s photograph (the “Minor” ) or other likeness, name, 
information about the Minor, and any oral or written quotes, testimonials, statements, profiles, or 
other related materials (“Authorized Materials”): 

 (a) To use, re-use, reproduce, publish and re-publish, post on a website, adapt, modify and edit 
the Authorized Materials, in whole or in part, severally or in conjunction with other 
materials, in any medium now or hereafter known, for educational and promotional 
purposes and for any other purpose whatsoever, including without limitation, publicity, 
marketing, advertising, fundraising and/or trade, 

(b) To claim and register copyrights in any materials created by the College based on, derived 
from or incorporating all or part of any of the Authorized Materials (“College Works”) in 
the College’s own name or any other name that it may choose, and 

(c) To own solely and exclusively the College Works and the full right of disposition thereof in 
any matter whatsoever. 

 

I hereby release and discharge the College from any and all claims and demands whatsoever 
arising out of or in connection with the use of the Authorized Materials or any reproduction 
thereof, and waive any right to inspect or approve the finished product.  I understand that my 
agreement to this Authorization and Release is voluntary and that I may withdraw my permission 
for use of the Authorized Materials in future College projects at anytime by providing written 
notification to the President of the College, ________ [address] or any future address of the 
College in the event the College relocates.  I understand that any such withdrawal will not revoke 
this Authorization and Release as to any websites, printed materials or other projects containing 
the Authorized Materials that the College has already created or developed at the time the 
notification is received. 

This Authorization and Release shall inure to the benefit of the College’s successors and assigns 
and shall be binding upon my heirs, successors, assigns and legal representatives. 

I am the parent and/or guardian of the Minor and have the legal authority to execute this 
Authorization and Release.  I have read this Authorization and Release and fully understand its 
contents.            

  PARENT/GUARDIAN INFO: 
WITNESS: ______________________ SIGNED: ___________________________ 
Print Name: _____________________  Print Name: _________________________ 
     Address: _________________ Address: ____________________________ 
                    _________________ City:  ___________________ ST: ________ 
          Date: _________________ Zip: ________________________________ 
  Date: _______________________________ 
MINOR INFO: Phone #: ____________________________ 
Print Name: _________________________  
Address: ____________________________ 
City:  ___________________ ST: ________ Zip: ___________ 
 


